
TIME
08:00

15 Temmuz Şehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6

OB IG HRM IG - EDTI IG SSR IG - HCMI IG DEI IG CMS IG OMT IG

10:30 - 11:00 

15 Temmuz Şehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG (İnan ERYILMAZ) OB IG (Duysal AŞKUN ÇELİK) CMS IG  (Mehmet YETKİN) EDTI IG  (Emir ÖZEREN) SSR IG (Selva STAUB) HRM IG (Ümit HACIOĞLU)

ENG TR ENG ENG ENG ENG
BUILDING THE FOUNDATIONS FOR AI-

ENABLED SAFETY: THE DIGITAL 
TRANSFORMATION OF HEALTH, SAFETY AND 

ENVIRONMENT (HSE) SYSTEMS IN A TURKİSH 
NATİONAL OIL COMPANY

ÖZGE KOÇMAN; ÖZLEM ATAY; BATUHAN 
ÖZKANLI

(OB)

PARADOKS YETKİN YAPAY ZEKÂ LİDERLİĞİ: 
PARADOKSAL LİDERLİK TEORİSİNİN 

GENİŞLETİLMESİ
YILMAZCAN YURTTAŞ; MEHMET ÇAKAR

(OB)

THE LIMITS OF AGENCY THEORY IN 
NONPROFIT ORGANIZATIONS: A PROPOSAL 
FOR CONDİTİON-SENSİTİVE GOVERNANCE 

FRAMEWORK
REZZAN KATILMIS; AYFER AKSU

 (CMS)

DIGITAL SOLOPRENEURSHIP IN AN EMERGING 
ECONOMY: FROM HOBBY TO ENTERPRISE: A 

PROCESS-BASED STUDY OF SCALING 
JOURNEYS IN TURKIYE

GAMEL ISSAKU; EMİR OZEREN
(EDTI)

AI-POWERED CRISIS LEADERSHIP FOR 
SUSTAINABLE ORGANIZATIONAL RESILIENCE: 

HUMAN-ARTIFICIAL INTELLIGENCE-ROBOT 
COLLABORATION IN RAPID DECISION MAKING

YAVUZ ERCİL; AYSUN DOĞAN
(SSR)

LEADERSHIP SUPPORT FOR EMPLOYEES’ AI 
ADOPTION AND USE: A SYSTEMATIC 
LITERATURE REVIEW OF EMPLOYEE 
RESPONSES AND WORK OUTCOMES

HULUSİ KARABİBER
 (HRM)

FROM “SLEEP IS FOR SUCKERS” TO ELITE 
RECOVERY: THE CHANGING MEANING OF 

SLEEP IN ORGANIZATIONS
DENİZ DİRİK; BÜŞRA YILDIRIM; HÜSEYİN 

ÇİÇEKLİOĞLU; İNAN ERYILMAZ
(OB)

YEŞİL GÜÇLENDİRİCİ LİDERLİK İLE 
ÇALIŞANLARIN ÇEVRE DOSTU DAVRANIŞLARI 

ARASINDAKİ İLİŞKİDE ÖRGÜTSEL YEŞİL KÜLTÜR 
VE YEŞİL İÇSEL MOTİVASYONUN DÜZENLEYİCİ 

ARACILIK ROLÜ
NAZLI YÜCEOL; İBRAHİM YIKILMAZ; LÜTFİ 

SÜRÜCÜ
(OB)

"

NOT JUST ADVİCE: MULTİPLE MEANİNGS OF 
MANAGEMENT CONSULTİNG WORK

OZAN AĞLARGÖZ; ZİAD ABU-IRHAYEM
(CMS)

BEYOND USEFULNESS: THE ROLE OF TRUST IN 
AI-BASED CUSTOMER SUPPORT ADOPTION
ŠEJMA AYDİN; ADMİR MEŠKOVİĆ; NADİRA 

SOFOVİĆ
(EDTI)

ARTIFICIAL INTELLIGENCE-DRIVEN 
ORGANIZATIONS AND REGENERATIVE 

LEADERSHIP: A CONCEPTUAL FRAMEWORK 
FOR SUSTAINABLE DIGITAL TRANSFORMATION

SELVA STAUB; SİNEM SÖNMEZ
 (SSR)

FROM FAMILY SYSTEM TO HR SYSTEM:HOW 
OWNER-FAMILY FUNCTIONING IS TRANSLATED 

INTO COMMİTMENT AND COMPLIANCE HR
EKİN TURAN; EDA AKSOY

(HRM)

MANAGERIAL ADAPTATION IN AI-DRIVEN 
ORGANIZATIONS: REDEFINING THE 

EMPLOYMENT RELATIONSHIP BETWEEN GEN X 
LEADERS AND GEN Z TALENT

MEHMET OGUZ TUR; E. SERRA YURTKORU; 
MELİHA DENİZ ELBER BÖRÜ

(OB)

YAPAY ZEKÂ ÇAĞINDA ÖRGÜTSEL GRUP 
AİDİYETİNİN YENİDEN KURULMASI: SOSYAL 

KİMLİK, BENLİK KATEGORİLEŞTİRME VE 
ALGORİTMİK KOŞULLAR TEMELLİ KURAMSAL 

BİR MODEL
YAHYA KEMAL ULUSOY

(OB)

PURPLE WASHING AND PERFORMATIVE 
EQUALITY: MARCH 8TH NARRATIVES OF RETAIL 

BUSINESSES IN TÜRKİYE
İLKYAZ DEMİRTAŞ; OZAN AĞLARGÖZ

(CMS)

THE SUSTAINABLE STRATEGIC ROLES OF 
HUMAN RESOURCES MANAGERS IN THE 
DIGITAL TRANSFORMATION PROCESS: A 
PROPOSED ROLE TYPOLOGY FROM THE 

DYNAMIC CAPABILITIES PERSPECTIVE
ERMAN KILINÇ; AYLA ZEHRA ÖNCER; MURAT 

GÜNEY; COŞKUN AKÇA
(EDTI)

THE MODERATING EFFECT OF ICT 
DEVELOPMENT ON THE RELATIONSHIP 

BETWEEN DIGITALIZATION AND 
SUSTAINABILITY: THE CASE OF EMERGING 

COUNTRIES
NORİZAN MOHD KASSİM; MİRA 

NURMAKHANOVA; ALMA ALPEİSSOVA
 (SSR)

PASSING THE TORCH: A SYSTEMATIC  REVIEW 
OF SUCCESSION MANAGEMENT IN FAMILY 

OWNED BUSINESSES IN EMERGING MARKETS
ÜMİT HACIOĞLU; ALİREZA GHEZEL; KEVSER 

BAHAR; MERİÇ ATAKAN
(HRM)

BEYOND AI ADOPTION: A VIRTUE-BASED 
LEADERSHIP FRAMEWORK FOR HUMAN 

FLOURISHING İN AI-DRIVEN ORGANIZATIONS
SUMEYYE KUSAKCI

(OB)

EMPOWERING LEADERSHIP AND PLAYFUL 
WORK DESIGN IN LIBYAN OIL AND GAS 

INDUSTRY- A MULTI-ACTOR STUDY
MOHAMED KWEİDİR; HAMZA SMAJİĆ

(OB)

12:30 - 13:30

BİREYSEL FARKINDALIKTAN KAPSAYICILIĞA: 
BİREYSEL FARKLILIKLAR TEMELLİ BİR EĞİTİMİN 

EĞİTİMCİLERİN TUTUM VE ÖZYETERLİKLERİ 
ÜZERİNDEKİ ETKİLERİ ÜZERİNE DENEYSEL BİR 

ÇALIŞMA
ÜLFET UZUNKOCA; DUYSAL AŞKUN ÇELİK; 

EMEL CÖMERT
(OB)

09:30 - 10:30

TAOM Interest Groups’ Kick-off Meetings

TAOM 2026 I AUGUST 31 I MONDAY

11:00 - 12:30

PROGRAM
Registration Opens 

Coffee Break & 
Networking Competition

Parallel Sessions 1

 LUNCH
 First time attendees mingle (15 Temmız Şehitler Salonu)

HOW BLACK IS THE ARTIFICIAL INTELLIGENCE 
“BLACK BOX”: THE INFLUENCE OF AI OPACITY 

AND AI AVERSIONS ON ETHICAL DECISION-
MAKING

ILONA BUČİŪNİENĖ; TUGCE YERLİTAS; MARİUS 
KUŠLYS; SMİLTĖ NOSYTĖ; RŪTA KAZLAUSKAİTĖ; 

IEVA IEVA AUGUTYTĖ-KVEDARAVİČİENĖ
(HRM)

IMPACT OF ARTIFICIAL INTELLIGENCE ON 
DIGITAL SUSTAINABILITY THROUGH GREEN 

CREATIVITY SKILLS AND MACHINE 
INTELLIGENCE

RUBVİTA CHADHA; BÜŞRA ÖZDEMİR; RAKESH 
NAİK VADİTHE; ŞULE TUZLUKAYA

  (SSR)

ARTIFICIAL INTELLIGENCE LEADERSHIP 
COMPETENCIES IN LOGISTICS: A PRISMA-

BASED THEMATIC SYNTHESIS
DEMİR ALİ AKYAR; ÖMÜR YAŞAR SAATÇİOĞLU

 (EDTI)

TEACHİNG AKHİSM VALUES TO ARTİFİCİAL 
INTELLİGENCE: BUİLDİNG ETHİCAL AI İN 

MODERN BUSİNESS
MEHMET YETKİN; OLCAY BİGE AŞKUN

(CMS)



15:15 - 15:45

15 Temmuz Şehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG (Burcu GÜNERİ ÇANGARLI) OB IG (Özlem ATAY) OMT IG  (Mehmet ERYILMAZ) SSR IG (Kadir VAROĞLU) HCMI IG  (Ferhat Devim ZENGÜL) OB IG (Mehmet ÇAKAR)

ENG ENG ENG ENG ENG TR

LEADERSHIP AFTER COMPUTATION: 
EMBODIED WISDOM FROM AIKIDO AND 

VIPASSANA FOR THE AI-DRIVEN ORGANIZATION
BASAK BULUT; OGUZHAN YİLMAZ

(OB)

GROWTH-ORIENTED AI STUDY 
CRAFTING AS A MECHANISM LINKING AI 

COMPETENCY AND STUDENT WELL-
BEING

FATİH CETİN; KUANCHİN CHEN; 
XİAODAN WANG

 (OB)

THE REFRAMING PARADOX: HOW DISTANCE-
ENGAGEMENT OSCILLATION ENABLES 

MANAGERS TO LEARN TO SEE DIFFERENTLY
GÖKHAN GÖKMEN

 (OMT)

CORPORATE BRIBERY IN THE AGE OF 
POPULISM: INSTITUTIONAL PRESSURES AND 

STRATEGIC RESPONSES
ALFREDO JİMENEZ; SECİL BAYRAKTAR; YU-

MAN XİONG; SEONG-JİN CHOİ
(SSR)

ISOMORPHISM OR RESOURCES? 
INSTITUTIONAL AND RESOURCE-BASED 

ANTECEDENTS OF HOSPITALS' ADOPTION OF 
AI-ENABLED WORKFORCE MANAGEMENT
İSMAİL ŞİMŞİR; M. NURULLAH KURUTKAN; 

MEHMET BAĞIŞ; SERDAR AYDIN
 (HCMI)

ULUSLARARASI MÜHENDİS GÖÇÜNDE İŞİN 
RUTİNLİĞİ, BECERİ TRANSFERİ VE 

MOTİVASYON: TÜRK BEYAZ YAKALILAR 
ÜZERİNE NİTEL BİR DEĞERLENDİRME

ARDA MERİÇ; MEHMET ÇAKAR
(OB)

BEYOND ADOPTION: REFRAMING AI 
INTEGRATION IN ORGANIZATIONS AS DECISION 

ARCHITECTURE TRANSFORMATION
BILGEHAN YILDIZ; MURAT USTAOGLU

(OB)

INCLUSIVE LEADERSHIP AND PROACTIVE 
CHANGE IN SMES: THE EMPOWERMENT 

PATHWAY AND ITS BOUNDARY CONDITIONS
DUYSAL ASKUN; EMRE BURAK EKMEKÇİOĞLU; 

SEMİH CEYHAN; CEVAHİR UZKURT
(OB)

WHEN THE BASICS DISAPPEAR: ARRESTED 
PERIPHERALITY AND THE DISRUPTION OF 

SITUATED PROFESSIONAL LEARNING
TUĞBA GÖK NAM; SELEN KARS-ÜNLÜOĞLU

(OMT)

QUANTUM-INFORMED STRATEGY 
FORMULATION AND LEADERSHIP: 

SUPERPOSITION, ENTANGLEMENT, AND 
INTERFERENCE IN THE AI–QUANTUM 
COMPUTING DRIVEN BUSINESS ERA

AHMET HAKAN YÜKSEL
(SSR)

AN MCA-HCPC TYPOLOGY OF MACHINE 
LEARNING ADOPTION IN U.S. HOSPITALS

NURETTİN ONER; HAKAN DUMAN; OMER CELİK; 
FERHAT DEVRİM ZENGUL

 (HCMI)

SOSYAL AĞ KONUMLARININ İŞ ANLAMLILIĞI 
ALGISI ÜZERİNDEKİ ETKİSİ:TAOM OB İLGİ 

GRUBU ÖRNEĞİ
ZAFER ŞİMŞEK; TUĞBA YILMAZ; MERAL KIZRAK; 

NİHAN BİRİNCİOĞLU; HULUSİ CENK SÖZEN
(OB)

A CALL TO ACTION: TURKISH RESEARCHERS 
CAN LEAD EU SOCIAL SCIENCE NETWORKS

NOURA AL MURSI
(OB)

ROLE OF SERVANT LEADERSHIP AND 
ORGANIZATIONAL LONG-TERM ORIENTATION IN 

SHAPING OCBIS
EDA AKSOY

(OB)

THE HUMAN LEADERSHIP PARADOX IN THE AI 
ERA: WHY TRANSFORMATIONAL LEADERSHIP 
MATTERS MORE THAN EVER AND HOW FLOW 

THEORY EXPLAINS ITS DEVELOPMENT
GAVKHAR TURAEVA; ZOLTAN BUZADY

(OMT)

TRACING ENTREPRENEURIAL ECOSYSTEM 
DYNAMICS THROUGH TOPIC MODELING: 

EVIDENCE FROM LONGITUDINAL ARCHIVAL 
DATA

KAĞAN SIRDAR; EREN KILIÇ; NÜFER YASİN ATEŞ
 (SSR)

ARTIFICIAL INTELLIGENCE AND THE 
TRANSFORMATION OF HEALTHCARE 

LEADERSHIP: A CONCEPTUAL PERSPECTIVE 
ON MANAGEMENT AND PATIENT-CENTERED 

HEALTHCARE MARKETING
SERAP AYDOĞDU

(HCMI)

SÜRDÜRÜLEBİLİR LİDERLİK İLE 
SÜRDÜRÜLEBİLİR PERFORMANS ARASINDAKİ 

İLİŞKİDE KURUMSAL İKLİM STRATEJİSİNİN 
ARACILIK ROLÜ

TUGAY ÜLKÜ; HÜSEYİN ÇİÇEKLİOĞLU; AYŞE 
MERİÇ YAZICI; MARKO MİHİĆ

(OB)

 EFFECT OF WORKPLACE OSTRACISM ON 
SOCIAL CAPITAL, ORGANIZATIONAL TRUST, 
AND SERVICE RECOVERY PERFORMANCE

AYŞIN PAŞAMEHMETOĞLU
(OB)

ETHICAL LEADERSHIP IN RESPONSIBLE AI 
IMPLEMENTATION: A CROSS-CULTURAL 

PERSPECTIVE FROM POLAND, TÜRKİYE, AND 
THE UNITED STATES

ALİCJA FANDREJEWSKA-NOWAKOWSKA; 
ÖZLEM ATAY; KUBİLAY GOK; EWA STAWİCKA; 

JOANNA PALİSZKİEWİCZ
(OB)

BEYOND THE OPTIMAL DECISION: VARIANCE-
MINIMIZING AI, ORGANIZATIONAL 

MONOCULTURES, AND THE WORK OF 
LEADERSHIP

RASİM SERDAR KURDOGLU
(OMT)

ARTIFICIAL INTELLIGENCE IN STRATEGIC 
DECISION-MAKING: A BIBLIOMETRIC MAPPING 
OF THE STRATEGIC MANAGEMENT LITERATURE

ZELİHA OVALI; AYŞE PINAR ULUCAY
(SSR)

PREDİCTİON OF OUT-OF-POCKET HEALTH 
EXPENDİTURES: A METHODOLOGİCAL 

COMPARİSON OF MACHİNE LEARNİNG 
APPROACHES - A METHODOLOGİCAL REVİEW

ÇAĞLA ÖZÇELİK; NURETTİN ÖNER
 (HCMI)

"YAPAY ZEKA ÇAĞINDA LİDERLİK: ANLAMLI İŞ 
VE ÇALIŞANLARIN GELİŞİMİ ÜZERİNE İNSAN 

ODAKLI BİR LİDERLİK PERSPEKTİFİ
ESRA ZEYNEL

(OB)"

20:00

17:15 - 18:45

LOST IN İZMIR, IGs’ Social Events

 Senior-Junior Rapid-Fire Mentoring
 (OB-IG) 

Crafting High Quality Papers 
(EDTI-IG)

15 Temmuz Şehitler Salonu 

15 Temmuz Şehitler Salonu Bordo Salon 

 Omid Omidvar 
Framing and Positioning Qualitative Research for International Journals

 Coffee Break & 
Networking Competition 

Parallel Sessions 2

 CAUCUS 
(DEI-IG) 

13:30 - 14:30

14:30 - 15:15

15:45 - 17:15

15 Temmuz Şehitler Salonu 

 Mats Alvesson  
Management and Infantilization: For a Judgement-Based Organization

Opening Keynote

TAOM 2026 I AUGUST 31 I MONDAY



TIME
06:30 - 07:30

15 Temmuz Şehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG (Deniz DİRİK) OB IG (Fatih ÇETİN) SSR IG (Mehmet ERYILMAZ) OMT IG (Emil KNEZOVIĆ) OB IG (Zoltan BUZADY) OB IG (Engin Bağış ÖZTÜRK)

ENG ENG ENG ENG ENG ENG

A QUALITATIVE EXPLORATION OF 
STRESS EXPERIENCES AT WORK 
THROUGH A PROFESSIONAL SELF-

DEFENSE INTERVENTION.
SELBİ ATASARYYEVA; SİBEL ÇALIŞKAN

(OB)

THE IMPACT OF ACTION LEARNING ON 
INDIVIDUAL AND COLLECTIVE 

LEADERSHIP: A CASE STUDY OF 
TURKISH MIDDLE MANAGERS

BURCU GUNERI CANGARLI; SELEN KARS-
ÜNLÜOĞLU

(OB)

TWIN TRANSITION IN EUROPEAN PATENTS: A 
STUDY ON SEMANTIC CONVERGENCE AND 

VALUE OF PATENTS
BURAK OKYAY; YAGIZ DEREBOY

 (SSR)

WHERE SHOULD PMOS START WITH AI? 
EVIDENCE FROM KPI/OKR ADOPTION 
AND PERFORMANCE IMPROVEMENT
KASIM ŞEN; MUSTAFA HAFİZOGLU

 (OMT)

HUMANIZING GENERATIVE AI AT WORK: 
ORGANIZATIONAL DEHUMANIZATION, GENAI 

KNOWLEDGE, AND EMPLOYEE-GENAI 
COLLABORATION

FATMA ECE DEMİRER; SELİN METİN CAMGOZ
(OB)

CAN AI-ENHANCED SAFETY REPORTING 
SYSTEMS REDUCE SAFETY SILENCE? A 

CONCEPTUAL PERSPECTIVE FROM 
AIRCRAFT MAINTENANCE 

ORGANİZATIONS
TAYFUN AYDOĞDU

(OB)

ALGORITHMS AS SUBSTITUTES FOR 
LEADERSHIP: RETHINKING DIRECTION 

AND MOTIVATION IN DIGITAL 
WORKPLACES

AMER ALI AL-ATWI; MERAL KIZRAK; H. 
CENK SOZEN; OMER YAVUZOGLU; ESRA 

BALTA
(OB)

DÖNÜŞÜMCÜ LİDERLİK VE YENİLİKÇİ İŞ 
DAVRANIŞI İLİŞKİSİ ÜZERİNE META ANALİZ

ÖMER ATEŞCİ; DENİZ DİRİK
(OB)

MAKING CLIMATE OPPORTUNITIES VISIBLE: 
EXECUTIVE FORESIGHT, IMAGINATION, AND 

GREEN INNOVATION
STAVROS VOURLOUMİS; IOANNİS THANOS

(SSR)

ALGORITHMIC LEADERSHIP, ARTIFICIAL 
INTELLIGENCE ANXIETY, AND 

EMPLOYEE SILENCE: A SYSTEMATIC 
REVIEW AND FUTURE RESEARCH 

AGENDA FOR HYBRID ORGANIZATIONS
KEMAL EROĞLUER

(OB)

MODERATING EFFECTS OF 
ORGANIZATIONAL CLIMATE ON THE 

RELATIONSHIP BETWEEN FULL RANGE 
LEADERSHIP AND ORGANIZATIONAL 

AMBIDEXTERITY
AHMET AKSOY

(OB)

THE DARK SIDE OF JOB CRAFTING: 
INTENSIFYING THE EMOTIONAL COST 

OF FRUSTRATED NEEDS
BURCU TOSUN; H.NEJAT BASIM

(OB)

STUDYING THE IMPORTANCE OF SOCIAL 
COMPARISONS AND ORGANIZATIONAL 
VIRTUOUSNESS ON INTENT TO QUIT 
THROUGH THE LENS OF PERCEIVED 

FAIRNESS, FLOW AND SOCIAL 
EXCHANGE

IRENE TSACHOURİDİ; FOTİS 
SPYROPOULOS

(OB)

YOU MAY BE COMMITTED BUT STILL 
DOING NOTHING TO IMPROVE YOUR 
ORGANIZATIONS: THE DARK SIDE OF 

NEED FOR AFFILIATION
ALEV ÖZER TORGALÖZ

(OB)

LEADER APOLOGY IN HIGH-POWER 
DISTANCE CONTEXTS: EVIDENCE FROM 

ROMANIA
FATİH ÇETİN; LAURA BRANCU; SVALA 

GUÐMUNDSDÓTTİR; FARUK ŞAHİN
(OB)

ACCELERATING INTERORGANISATIONAL 
RELATIONSHIP PERFORMANCE BY 

ARTIFICIAL INTELLIGENCE AND 
ORGANISATIONAL LEARNING

BARİS ORAK; MUJDELEN IPEK YENER
(OMT)

HOW CULTURAL DIMENSIONS 
INFLUENCE JOB PERFORMANCE AND 
FINANCIAL BEHAVIOR IN A POSTWAR 
CONTEXT: THE MEDIATING ROLE OF 

LEADER-MEMBER EXCHANGE
ŞİRİN BACGEROĞLU; SERVER SEVİL 

AKYUREK; EMİR OZEREN
(OB)

NAVIGATING UNCERTAINTY IN 
EDUCATIONAL ORGANIZATIONS: THE 

ROLE OF EMPLOYEE WELL-BEING AND 
WORKPLACE RESILIENCE AMONG K–12 

TEACHERS
FURKAN BAKİ ZARALİOĞLU; ŞENAY 

ÇAYLAN
(OB)

10:30 - 11:00
15 Temmuz Şehitler Salonu 

Opening Ceremony & Speeches

TAOM 2026 I SEPTEMBER 1 I TUESDAY
PROGRAM

MORNING WORKOUT – STARTS IN FRONT OF THE ANNUAL MEETING VENUE

09:00 - 10:30

Parallel Sessions 3

A STRATIGRAPHIC PERSPECTIVE ON AI-
DRIVEN ORGANIZATIONAL CHANGE: 
UNDERSTANDING ORGANIZATIONAL 

LAYERS IN TECHNOLOGICAL 
TRANSFORMATION

ARZU ATAN
 (OMT)

OMID OMIDVAR
INTERACTIVE PANEL

BEYOND EXPERIENCE
: THE ROLE OF ANALYTICAL THINKING 

IN MANAGERIAL PERFORMANCE
SAULE ZHARDAYEVA; ZOLTAN BUZADY

(OB)



15 Temmuz Şehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
CMS IG HRM IG SSR IG HRM IG (Mehmet GENÇER) OMT IG (Leyla ADİLOĞLU YALÇINKAYA)

TR, PRESENTATION SYMPOSIUM ENG, PRESENTATION SYMPOSIUM ENG, PRESENTATION SYMPOSIUM ENG TR

ETHICAL AND LEGAL CHALLENGES OF 
ARTIFICIAL INTELLIGENCE USE I+E52:E54N 

HUMAN RESOURCE MANAGEMENT: A 
SYSTEMATIC LITERATURE REVIEW

MEHMET GENÇER; MOHAMMAD HABİBİ VATAN
(HRM)

YAPAY ZEKA ETİĞİ VE ÖRGÜTSEL YÖNETİM LİTERATÜRÜNDE 
ETİK LİDERLİK: SİSTEMATİK LİTERATÜR DERLEMESİ

KARDELEN BİRİNCİ; YONCA DENİZ GÜROL
 (OMT)

RESILIENCE AS A LEADERSHIP CAPACITY: 
NAVIGATING AI-DRIVEN UNCERTAINTY AND 
WELLBEING CHALLENGES IN EDUCATIONAL 

SETTINGS
MESUT ÖZTIRAK; ŞENAY ÇAYLAN; PINAR ACAR

(HRM)

GOING GREEN AT WORK: THE PROMISE AND 
REALITY OF GREEN HUMAN RESOURCE 

MANAGEMENT IN BOSNIA AND HERZEGOVINA
AMİLA AHMETHODŽİĆ; EMİL KNEZOVİĆ

 (HRM)

NOT JUST A THREAT: THE ROLE OF 
OCCUPATIONAL IDENTITY OPPORTUNITY IN AI-

BASED JOB CRAFTING
ENGİN OZTURK; ALARA TARİER

 (HRM)

YAPAY ZEKÂ ÇAĞINDA ÖRGÜTSEL GÜCÜN 
YENİDEN DAĞILIMI: ALGORİTMİK KOŞUL 
BAĞIMLILIKLAR, LİDERLİK VE ÖRGÜT İÇİ 

POLİTİKA
YAHYA KEMAL ULUSOY

 (OMT)

12:30 - 13:30

15:00 - 15:30

15:30 - 16:15

15 Temmuz Şehitler Salonu 
Roy Suddaby 

Values Entrepreneurs: The Alchemy of Innovation in Social Media Platforms 
Keynote Speech 

LUNCH 
(Bordo Salon)

Pierre El-Haddad, AOM 
Making Management Research Prescriptive and Management Prescriptions Scientific

Management Consulting Division Chair Elect
DEI IG Brown-Bag Seminar 

(15 Temmuz Şehitler Salonu)
CAP Early-Career Representatives, Presentation

Hira Wajahat Malik and Cağdaş Kılıç

13:30 - 15:00

15 Temmuz Şehitler Salonu 

Jeffrey Pfeffer 
Teaching Students Power and Politics: Some Tips and Lessons 

Keynote Speech 

Coffee Break & 
Networking Competition 

11:00 - 12:30

Parallel Sessions 4

BİENALLER, KAMUSALLIK VE 
KARŞILAŞMA:MARDİN BİENALİ’NİN ÖRGÜTSEL 

VE SÖYLEMSEL SENTEZİ
AYTÜL CENGİZ, ARZU İNAN ÖZLÜTAŞ, VAHAP 

AVŞAR
(CMS)

REDEFINING LEADERSHIP THROUGH THE 
LENS OF COMMON GOOD HRM

ÇİĞDEM VATANSEVER, SİNEM AKKAYA, 
MEHMET ALİ ICBAY

MODERATORS
BURCİN HATİPOGLU; VALA LALE TÜZÜNER

(HRM)

STRATEGIC TRANSFORMATION IN THE AGE OF ARTIFICIAL 
INTELLIGENCE: TECHNOLOGY, ORGANIZATIONS AND 

HUMAN DYNAMICS
EMRE BİLGİÇ

(SSR)

ÖRGÜTLERDE YAPAY ZEKANIN BİLGİ-KARAR-
DEĞER ZİNCİRİNDE BİLGİ İŞLEME KAPASİTESİ 

VE KARAR ALMA MEKANİZMALARI ÜZERİNDEKİ 
ETKİSİ: KLASİK ÖRGÜT KURAMI, BİLGİ 

YÖNETİMİ, BİLGİ YAYILIMI VE BAĞLAMSAL ZEKA 
PERSPEKTİFİNDEN BİR İNCELEME

ZÜBEYDE ÇAĞLAYAN
(OMT)

FASCISM AS A MANAGEMENT PHILOSOPHY
DIRK MATTEN 

(CMS)

TAOM 2026 I SEPTEMBER 1 I TUESDAY



20:00 LOST IN İZMIR, IGs’ Social Events

17:00 - 18:30

15 Temmuz Şehitler Salonu 

AOM Team 
Division Representatives Panel 1 

Alex Murray - TIM, Banu Göktan – ENT, Jennifer N. Craig-OB 
Plenary Session 

18:30 - 19:15

15 Temmuz Şehitler Salonu 

Florian Urmetzer 
Using AI in Practice Projects in University Settings 

Keynote Speech 

16:15 - 17:00

15 Temmuz Şehitler Salonu 

Leo Paul Dana 
Decolonizing Academic Research 

Keynote Speech 

TAOM 2026 I SEPTEMBER 1 I TUESDAY



TIME

06:30 - 07:30

10:30 - 11:00

12:30 - 13:30 

LUNCH 
(Derslik 6)

CMS-IG Brown-Bag Seminar with Dirk Matten: AI Implementation in Organizations: Implications for Responsible Leadership
(15 Temmuz Şehitler Salonu)

OB-IG Brown Bag Seminar with David Collings
(Bordo Salon)

SSR-IG Brown Bag Seminar with Siri Terjesen

Coffee Break & 
Networking Competition

11:00 - 11:45 

15 Temmuz Şehitler Salonu 

Viktor Dörfler 
AI Dynamics - for Leaders of Learning Organizations 

Keynote Speech 

11:45 - 12:30 

15 Temmuz Şehitler Salonu 

Zhike Lei 
Editor 

Introduction of the new AOM Journal 
Inside Organizations 

Plenary 

TAOM 2026 I SEPTEMBER 2 I WEDNESDAY

PROGRAM

MORNING WORKOUT – STARTS IN FRONT OF THE ANNUAL MEETING VENUE

09:00 - 10:30

Bilgisayar Lab 15 Temmuz Şehitler Salonu Bordo Salon 

When HRM Meets AI: A Conversation with Peter Bamberger 
(HRM IGs session)

Meet the Authors 
(OB-IG) (TR)

Fatih Çetin, Esra Aydın, Belgin Okay Somerville, Amitabh Anand

Strategy and Sust.Panel 
(SSR-IG)



15:00 - 15:30

20:00
GALA DINNER – BALÇOVA THERMAL HOTEL 

TAOM & BHAOM Memorandum of Understanding (MoU) Signing Ceremony
Awards Ceremony

Coffee Break & 
Networking Competition 

15:30 - 17:00 

15 Temmuz Şehitler Salonu 

Past and Future of the Science of Management and Organizations 
Peter Bamberger, AOM President 2025 

Christopher L. Tucci, AOM President-Elect 2027 
Panel – Plenary Session 

17:00 - 18:15 

15 Temmuz Şehitler Salonu 

Arnold Bakker & Evangelia Demerouti 
Plenary Session 

13:30 - 14:15 

15 Temmuz Şehitler Salonu 

Xu Huang 
Psychology of AI 

IACMR Vice President Elect 
Keynote Speech 

14:15 - 15:00

15 Temmuz Şehitler Salonu 

Larry Williams 
AOM-CARMA 

Keynote Speech 

TAOM 2026 I SEPTEMBER 2 I WEDNESDAY



TIME

06:30 - 07:30

10:30 - 11:00 

12:30 - 13:30 

15:00 - 15:30 

17:00 - 23:00 
Social Event 

Ephesus Tour 

13:30 - 15:00 

15 Temmuz Şehitler Salonu 

AOM Team 
Division Representatives 

Panel 2 
Talya Bauer – OB, Florian Urmetzer-MED, David Collings-HR 

Coffee Break & 
Networking Competition

15:30 - 17:00

15 Temmuz Şehitler Salonu 

Neurodiversity and Inclusion at Work: Perspectives on Work Design and Employee Experience 
Plenary Session

Sponsored by Eker Corporation
Moderator: Duysal Askun Celik, TAOM; Sinan Canan, Açık Beyin Training and Consulting; Ulfet Uzunkoca, İstanbul Atlas University; Alperen Başbuga, Eker Corporation;  Damla Bozkurt, KPMG Turkiye

Coffee Break & 
Networking Competition

Meet the Editors 
Interactive Parallel Sessions 

LUNCH 
(Bordo Salon)

CMS-IG Brown-Bag Seminar, Beyza Oba, Ozan Nadir Alakavuklar
(Derslik 6)

EDTI-IG Brown-Bag Seminar Amitabh Anand, Emil Knezović
(15 Temmuz Şehitler Salonu)

OB-IG Brown-Bag Seminar, Belgin Okay Somerville 

11:00 - 12:30 
15 Temmuz Şehitler Salonu 

Session 1: Academy of Management Journal, Career Development International, 
Human Resource Management Journal, Journal of Small Business and Enterprise 
Development

Bordo Salon 

Session 2: Journal of Management, Academy of Management Collections, Strategic 
Entrepreneurship Journal, International Studies of Management and Organization, 
Philosophy of Management

Derslik-6

Session 3:  Academy of Management Review, International Journal of Emerging 
Markets, Organization, Small Business Economics

TAOM 2026 I SEPTEMBER 3 I THURSDAY
PROGRAM

MORNING WORKOUT – STARTS IN FRONT OF THE ANNUAL MEETING VENUE

09:00 - 10:30

Bilgisayar Lab 15 Temmuz Şehitler Salonu Bordo Salon 

Idea Generation Workshop 
(EDTI IG)

The Journal Rejection Clinic with A. Bakker & E. Demerouti 
(OB-IG)

OMT IG Panel 
Moderator: Ali Danışman

Roy Suddaby, Mats Alvesson
New Institutional Theory and Critical Management Studies: Current Debates and Future 

Directions



TIME

15 Temmuz Şehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG-EDTI IG (Zhike LEI) HCMI IG OB IG (Talya BAUER) SSR IG (Attilla WEISZT) CMS IG (Ozan AĞLARGÖZ) DEI IG - EDTI IG  (Lutz PESCHKE)

ENG, PAPER DEVELOPMENT WORKSHOP ENG, PRESENTATION SYMPOSIUM ENG, PAPER DEVELOPMEN T WORKSHOP ENG ENG, CMS IG PARALLEL SESSION ENG

INNOVATION POLICY TRANSFER FROM 
DEVELOPED COUNTRIES AND INSTITUTIONAL 

ADAPTATION IN AN EMERGING MARKET
TULAY ILHAN NAS

 (SSR)

PRODUCT INNOVATION IN THE AGE OF AI: HOW 
AI-DRIVEN DECISION MAKING SHAPES 

PRODUCT DEVELOPMENT
MEHMET GENÇER; AFSHİN MANSOURİ

 (EDTI)

SEXTUPLE HELIX LEADERSHIP AND 
ORGANIZATIONAL DIGITAL TWINS:LEADING 

HYBRID HUMAN-AI KNOWLEDGE ECOSYSTEMS 
IN THE AGE OF ARTIFICIAL INTELLIGENCE

LUTZ PESCHKE; SELDAĞ GÜNEŞ PESCHKE; 
GİLMAN SENEM  GENÇTÜRK HIZAL

(EDTI)

10:30 - 11:00 Coffee Break 

TAOM 2026 I SEPTEMBER 4 I FRIDAY
PROGRAM

09:00 - 10:30

Parallel Sessions 5

THE MEDIATING ROLE OF WORKPLACE 
STATUS ON THE EFFECT OF BENIGN 

STYLES OF LEADER HUMOR ON 
EMPLOYEE PROSOCIAL RULE-

BREAKING BEHAVIOR
BUSE DEMİRAY; AZMİ YALÇIN

 (OB)

REIMAGINING HEALTHCARE 
MANAGEMENT EDUCATION: 

COMPETENCIES, ARTIFICIAL 
INTELLIGENCE, AND THE FUTURE OF 

LEADERSHIP DEVELOPMENT
FERHAT DEVRİM ZENGUL; NANCY 
BORKOWSKİ; NURETTİN ONER; 

ALLYSON G HALL; OZLEM OZAYDİN; 
OZDEN GUDUK; MUSTAFA GURBAZ

(HCMI)

A SYSTEMATIC EXAMINATION OF GENDER BIAS 
IN TEXT-TO-IMAGE GENERATIVE AI: PORT 

INDUSTRY CONTEXT
EGEMEN ERTÜRK; BAYRAM BİLGE SAĞLAM

(DEI)

WHEN SOCIAL APPROVAL MATTERS 
LESS: AI DECISION SUPPORT AS A 

BOUNDARY CONDITION OF THE 
RELATIONSHIP BETWEEN SUBJECTIVE 

NORMS AND ENTREPRENEURIAL 
INTENTION

HANAN BABİĆ; ADMİR MEŠKOVİĆ
 (EDTI)

WHEN THE FAMILY CONSTITUTION COMES 
ALIVE - HOW FAMILY BUSINESS FAMILIES LEARN 

TO GOVERN AND OWN TOGETHER
ATTİLA WİESZT; AMİTABH ANAND

 (SSR)

PSYCHOLOGICAL AND CONTEXTUAL 
ANTECEDENTS OF ENTREPRENEURIAL 
INTENTION: AN EXTENDED THEORY OF 
PLANNED BEHAVIOR MODEL IN AN AI-

EXPERIENCED UNIVERSITY STUDENT COHORT
DAMLA KARAGOZLU; AHMET ADALİER

(EDTI)

MOVING BEYOND MEANING 
INTERPRETATIONS: CRAFTING MEANING 

ACROSS LIFE DOMAINS AS A 
BEHAVIORAL STRATEGY

GÜR ŞENGÜN; BURCU GÜNERİ ÇANGARLI
 (OB)

PRO-ENVIRONMENTAL BEHAVIORS AS A 
MODERATOR IN THE RELATIONSHIP 

BETWEEN MATERIALISM, VALUES, AND 
SUBJECTIVE WELL-BEING: A 

COMPARATIVE ANALYSIS OF PRE- AND 
POST-PANDEMIC

BAŞAK UÇANOK TAN
 (OB)

DECONSTRUCTING THE 
ORGANIZATIONAL ILLUSION: AN 

INTELLECTUAL FOREST WALK WITH 
MATS ALVESSON

 MODERATOR OZAN AĞLARGÖZ
(CMS)

FIRING THE BOSS: ALTERNATIVE 
ORGANIZING AT THE INTERSECTION OF 

DEMOCRATIC PRINCIPLES AND 
CAPITALIST IMPERATIVES

OZAN NADİR ALAKAVUKLAR; MEHLİKA 
SARAC
(CMS)

AFTER THE COMPASS FAILS - HOW FAMILY 
FIRMS CROSS THE THRESHOLD FROM 

DISRUPTION TO STRATEGIC COMMITMENT?
ATTİLA WİESZT; AMİTABH ANAND

  (SSR)



15 Temmuz Şehitler Salonu (374) Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG CMS IG OB IG  -  HCMI IG (Pelin KANTEN) EDTI IG - HCMI IG (Pınar AKINCI ACAR) OMT IG SSR IG

TR, PRESENTATION SYMPOSIUM TR, PRESENTATION SYMPOSIUM ENG TR ENG, PAPER DEVELOPMENT WORKSHOP ENG, PAPER DEVELOPMENT WORKSHOP

IN-SECURITY DRIVEN MANAGEMENT: 
MICROMANAGEMENT, PERFECTIONISM, 

NARCISSISM, AND PERFORMATIVE ETHICS AS 
DEFENSIVE LEADERSHIP

SAMAN GHAYOUMI
(OB)

YAPAY ZEKÂ ÇAĞINDA NEO-TAYLORİST 
DENETİM: ALGORİTMİK YÖNETİMİN 

İNSAN DENETİMİ VE İŞLEM 
MALİYETLERİ ÜZERİNDEKİ ETKİSİ

TATYANA AKIN
 (EDTI)

CARRYING EXHAUSTION THROUGH THE 
DAY: RECOVERY RESOURCES AS 
BUFFERS IN A DAILY DIARY STUDY

ENGİN OZTURK; SEVGİ EMİRZA; ZAHİDE 
KARAKİTAPOĞLU

(OB)

YAPAY ZEKÂNIN İKİLİ BİLİŞSEL 
DEĞERLENDİRMESİ: BEYAZ YAKALI 

ÇALIŞANLARDA GİRİŞİMCİLİK NİYETİNE 
GİDEN KONFİGÜRASYONEL 

KOMBİNASYONLAR
MURAT GÜNEY; DİLEK ÇINAR

 (EDTI)

SENTETİK OTORİTE: YAPAY ZEKÂ ÇAĞINDA 
ÖRGÜTLERDE BİÇİMSEL AKICILIK YOLUYLA İNŞA 
EDİLEN MEŞRUİYET ÜZERİNE KAVRAMSAL BİR 

MODEL
RANA ÖZYURT KAPTANOĞLU

(EDTI)

EMPATİNİN İLİŞKİSEL VE KOLEKTİF 
BAĞLANTILARI: SAĞLIK HİZMETLERİNDE 
KİŞİLERARASI DUYGU DÜZENLEME İLE 

TOPLULUKÇU YETERLİLİĞİN ROLÜ
HÜSEYİN TOLGA ÇAĞATAY

(HCMI)

TRANSFORMATIONAL LEADERSHIP, CULTURAL 
INTELLIGENCE, AND THE GLOBALIZATION OF 

HEALTHCARE SYSTEMS IN SAUDI ARABIA
SHADEN AHMED MOHAMMAD KHATTAB; 

SERVER SEVİL AKYUREK
(HCMI)

RETORİKTEN GERÇEĞE STRATEJİK BİR 
MALİYET: TÜRKİYE SAĞLIK SİSTEMİNDE 
ÖRGÜTSEL SİNİZM VE YETENEK AKIŞI 

NİYETİ ÜZERİNE ÇOKLU PAYDAŞLI 
KARŞILAŞTIRMALI BİR ANALİZ

PINAR AKINCI ACAR; AYŞE ELİF YILDIZ
 (HCMI)

11:00 - 12:30

Parallel Sessions 6

YAPAY ZEKÂ VE ÇALIŞMANIN 
GELECEĞİNE İLİŞKİN YOUTUBE 

YORUMLARININ MAKİNE ÖĞRENMESİ 
DESTEKLİ ANALİZİ: TEMA–DUYGU 

EŞLEŞMELERİ ÜZERİNE KEŞİFSEL BİR 
ARAŞTIRMA

MÜGE ÜNAL; BEGÜM AL
(OB)

BİLGİ ÜRETİMİNİN GÖRÜNMEYEN 
BOYUTLARI: ARAŞTIRMA ALANINDA SES 

VE SESSİZLİK
REMZİYE KOLCU; OZAN AĞLARGÖZ; 

SİBEL DOĞANAY
(CMS)

WORKFORCE SUSTAINABILITY IN LONG-
TERM CARE: LEADERSHIP, RETENTION, 
AND ORGANIZATIONAL PERFORMANCE 

IN AGING SOCIETIES
FERHAT DEVRİM ZENGUL; ROHİT 

PRADHAN; ÖZDEN GÜDÜK; GREGORY 
OREWA; ROBERT WEECH-MALDONADO; 

BATUHAN MANAV; ÖZLEM ÖZAYDIN
 (OMT)TAHAKKÜM İLE ÖZGÜRLEŞME 

ARASINDA: “TEKNOLOJİK 
CUMHURİYET”İN GÖLGESİNDE İŞ 

ÖRGÜTLERİNDE YAPAY ZEKÂ–İNSAN 
ETKİLEŞİMİNE ELEŞTİREL YÖNETİM 

PERSPEKTİFİNDEN BİR BAKIŞ
MEHMET GENÇER; BEYZA OBA; OZAN 

AĞLARGÖZ
(CMS)

MAKING SENSE OF  ALGORITHMIC 
MANAGEMENT: EMPLOYEE'S EXPERIENCES OF 
AI ANXIETY AND JOB INSECURITY IN AI-DRIVEN 

ORGANIZATIONS
PELİN KANTEN; YENER PAZARCIK; MERVE 

DURMAZ
(OB)

TAOM 2026 I SEPTEMBER 4 I FRIDAY

MAPPING THE FIELD OF ARTIFICIAL 
INTELLIGENCE AND DYNAMIC 

CAPABILITIES: A BIBLIOMETRIC 
ANALYSIS AND FUTURE RESEARCH 

AGENDA
DİLARA GÖKÇEOĞLU; HAYRİYE EBRU 

OYDAĞ; BAŞAK BULUT
 (SSR)

REIMAGINING ERRORS AND FAILURES 
IN ORGANIZATIONS

ZHIKE LEI
(SSR)



16:50 - 17:00
15 Temmuz Şehitler Salonu 

New Frontiers of Management Research Workshop
Closing Remarks

TAOM 2026 I SEPTEMBER 4 I FRIDAY

15:00 - 15:50

15 Temmuz Şehitler Salonu 
New Frontiers of Management Research Workshop

Methodology Development Roundtables I

16:00 - 16:50

15 Temmuz Şehitler Salonu 
New Frontiers of Management Research Workshop

Methodology Development Roundtables II

12:30 -13:30
15 Temmuz Şehitler Salonu 

Closing Ceremony

13:30 -14:50

15 Temmuz Şehitler Salonu 

New Frontiers of Management Research Workshop
Larry Williams — Tips for Learning Research Methods — Invited Speaker

Mats Alvesson — Images of the Research Process: Different Ways of Understanding What Research Is About — Invited Speaker & Developmental Faculty

Dirk Matten — Creating Impact Through Management Research — Invited Speaker & Developmental Faculty

Ozan Nadir Alakavuklar — Doing Critical and Engaged Organizational Research — Invited Speaker & Developmental Faculty

Ozan Ağlargöz — Organizer, Moderator & Developmental Faculty


