TAOM 2026 | AUGUST 31 1 MONDAY

PROGRAM
08:00 Registration Opens
TAOM Interest Groups’ Kick-off Meetings
09:30 - 10:30 15 Temmuz Sehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OBIG HRMIG - EDTIIG SSRIG -HCMIIG DEIIG CMSIG OMTIG
(BED= T Coffee Break &
. : Networking Competition
Parallel Sessions 1
15 Temmuz Sehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG (inan ERYILMAZ) OB IG (Duysal ASKUN GELIK) CMSIG (Mehmet YETKIN) EDTIIG (Emir OZEREN) SSR IG (Selva STAUB) HRM IG (Umit HACIOGLU)
ENG TR ENG ENG ENG ENG
BUILDING THE FOUNDATIONS FOR Al- ,
ENABLED SAFETY: THE DIGITAL PARADOKS YETKIN YAPAY ZEKA LIDERLIGE THE LIMITS OF AGENCY T?—IEORY IN DIGITAL SOLOPRENEURSHIP IN AN EMERGING AI-POWERED CRISIS LEADERSHIP FOR LEADERSHIP SUPPORT F-OR EMPLOYEES’ Al
) ! P NONPROFIT ORGANIZATIONS: A PROPOSAL ECONOMY: FROM HOBBY TO ENTERPRISE: A ADOPTION AND USE: A SYSTEMATIC
TRANSFORMATION OF HEALTH, SAFETY AND PARADOKSAL LIDERLIK TEORISININ i - SUSTAINABLE ORGANIZATIONAL RESILIENCE:
] Pt - FOR CONDITION-SENSITIVE GOVERNANCE PROCESS-BASED STUDY OF SCALING LITERATURE REVIEW OF EMPLOYEE
ENVIRONMENT (HSE) SYSTEMS IN A TURKISH GENISLETILMESI FRAMEWORK JOURNEYS IN TURKIVE HUMAN-ARTIFICIAL INTELLIGENCE-ROBOT RESPONSES AND WORK OUTCOMES
NATIONAL OIL COMPANY YILMAZCAN YURTTAS; MEHMET GAKAR REZZAN KATILMIS: AYFER AKSU GAMEL ISSAKU: EMIR OZEREN COLLABORATION IN RAPID DECISION MAKING HULUSI KARABIBER
OZGE KOGMAN; OZLEM ATAY; BATUHAN (0B) (CMS’) (ED,TI) YAVUZ ERCIL; AYSUN DOGAN (HRM)
OZKANLI (SSR)
(OB)
YESIL GUGLENDIRICI LIDERLIK iLE
FROM “SLEEP IS FOR SUCKERS” TO ELITE GALISANLARIN GEVRE DOSTU DAVRANISLARI . ARTIFICIAL INTELLIGENCE-DRIVEN .
RECOVERY: THE CHANGING MEANING OF [ ARASINDAKI iLISKIDE ORGUTSEL YESIL KULTUR | NOT JUST ADVICE: MULTIPLE MEANINGS OF BEZE&ZS;EZUS%E;;?UEP@;{E%(T)FF{,LT’;T,\"N ORGANIZATIONS AND REGENERATIVE Owh?g:{_i’m:ﬁ(iﬁggm gﬁ.:gfg ?;ims'tg}/g[)
SLEEP IN ORGANIZATIONS VE YESIL ICSEL MOTIVASYONUN DUZENLEYICi MANAGEMENT CONSULTING WORK SEIMA AYDIN: ADMIR MESKOVIC: NADIRA LEADERSHIP: A CONCEPTUAL FRAMEWORK INTO COMMITMENT AND COMPLIANGE HR
DENIZ DiRiK; BUSRA YILDIRIM; HUSEYIN ARACILIK ROLU OZAN AGLARGOZ; ZIAD ABU-IRHAYEM " SOFOViG ’ FOR SUSTAINABLE DIGITAL TRANSFORMATION EKIN TURAN: EDA AKSOY
GICEKLIOGLU; INAN ERYILMAZ NAZLI YUCEOL; iBRAHIM YIKILMAZ; LUTFi (CMS) EoTI SELVA STAUB; SINEM SONMEZ HAM
(0B) sURUCU (EDTI) (SSR) (HRM)
(0B)
11:00 - 12:30 A A R THE SUSTAINABLE STRATEGIC ROLES OF
MANAGERIAL ADAPTATION IN Al-DRIVEN YAPAY ZEKA GAGINDA ORGUTSEL GRUP HUMAN RESOURCES MANAGERS IN THE THE MODERATING EFFECT OF ICT
AIDIYETININ YENIDEN KURULMASI: SOSYAL DEVELOPMENT ON THE RELATIONSHIP PASSING THE TORCH: A SYSTEMATIC REVIEW
ORGANIZATIONS: REDEFINING THE KIMLIK, BENLIK KATEGORILESTIRME VE PURPLE WASHING AND PERFORMATIVE DIGITAL TRANSFORMATION PROCESS: A BETWEEN DIGITALIZATION AND OF SUCCESSION MANAGEMENT IN FAMILY
EMPLOYMENT RELATIONSHIP BETWEEN GEN X Pl . EQUALITY: MARCH 8TH NARRATIVES OF RETAIL PROPOSED ROLE TYPOLOGY FROM THE .
ALGORITMiK KOSULLAR TEMELLi KURAMSAL DY SUSTAINABILITY: THE CASE OF EMERGING OWNED BUSINESSES IN EMERGING MARKETS
LEADERS AND GEN Z TALENT BIR MODEL BUSINESSES IN TURKIYE DYNAMIC CAPABILITIES PERSPECTIVE COUNTRIES UMIT HACIOGLU: ALIREZA GHEZEL: KEVSER
MEHMET OGUZ TUR; E. SERRA YURTKORU; iLKYAZ DEMIRTAS; OZAN AGLARGOZ ERMAN KILING; AYLA ZEHRA ONCER; MURAT ; i . - ’
MELIMA DENIZ ELBER BORU YAHYA KEMAL ULUSOY MS GUNEY: COSKUN AKGA NORiZAN MOHD KASSIM; MiRA BAHAR; MERIG ATAKAN
(0B) (CMS) ;CO8! ¢ NURMAKHANOVA; ALMA ALPEISSOVA (HRM)
(0B) (EDTI)
(SSR)
BEYOND Al ADOPTION: A VIRTUE-BASED
LEADERSHIP FRAMEWORK FOR HUMAN
FLOURISHING IN AI-DRIVEN ORGANIZATIONS | BIREYSEL FARKINDALIKTAN KAPSAYICILIGA: HOW BLACK IS THE ARTIFICIAL INTELLIGENCE
SUMEYYE KUSAKCI BIREYSEL FARKLILIKLAR TEMELLI BiR EGITIMIN ARTIFICIAL INTELLIGENGE LEADERSHIP IMPACT OF ARTIFICIAL INTELLIGENCE ON “BLACK BOX”: THE INFLUENCE OF Al OPACITY
(0B) EGITIMCILERIN TUTUM VE OZYETERLIKLERI TEACHING AKHISM VALUES TO ARTIFICIAL COMPETENCIES IN LOGISTICS: A PRISMA. DIGITAL SUSTAINABILITY THROUGH GREEN AND Al AVERSIONS ON ETHICAL DECISION-
UZERINDEKI ETKILERI UZERINE DENEYSEL BiR INTELLIGENCE: BUILDING ETHICAL Al N BASED THEMATIC SYNTHESIS - CREATIVITY SKILLS AND MACHINE MAKING
CALISMA MODERN BUSINESS DEMIR AL AKYAR: GMUR YASAR SAATGIOSLU INTELLIGENCE ILONA BUCIUNIENE; TUGCE YERLITAS; MARIUS
EMPOWERING LEADERSHIP AND PLAYFUL ULFET UZUNKOCA; DUYSAL ASKUN GELIK; MEHMET YETKIN; OLCAY BIGE ASKUN " EDTI S ¢ RUBVITA CHADHA; BUSRA OZDEMIR; RAKESH | KUSLYS; SMILTE NOSYTE; RUTA KAZLAUSKAITE;
WORK DESIGN IN LIBYAN OIL AND GAS EMEL COMERT (CMS) (EDT) NAIK VADITHE; SULE TUZLUKAYA IEVA IEVA AUGUTYTE-KVEDARAVICIENE
INDUSTRY- A MULTI-ACTOR STUDY (0B) (SSR) (HRM)
MOHAMED KWEIDIR; HAMZA SMAJIC
(0B)
12:30 - 13:30 LUNCH
: : First time attendees mingle (15 Temmiz Sehitler Salonu)




15 Temmuz Sehitler Salonu
13:30 - 14:30 Mats Alvesson
R Management and Infantilization: For a Judgement-Based Organization
Opening Keynote
15 Temmuz Sehitler Salonu
14:30 - 15:15 . o (?mlfi Omidvar ]
Framing and Positioning Qualitative Research for International Journals
e T Coffee Break &
: : Networking Competition
Parallel Sessions 2
15 Temmuz Sehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG (Burcu GUNERI CANGARLI) OB IG (Ozlem ATAY) OMT IG (Mehmet ERYILMAZ) SSR IG (Kadir VAROGLU) HCMIIG (Ferhat Devim ZENGUL) OB IG (Mehmet CAKAR)
ENG ENG ENG ENG ENG TR
GROWTH-ORIENTED Al STUDY ISOMORPHISM OR RESOURCES?
LEADERSHIP AFTER COMPUTATION: CRAFTING AS A MECHANISM LINKING Al | THE REFRAMING PARADOX: HOW DISTANCE- CORPORATE BRIBERY IN THE AGE OF
EMBODIED WISDOM FROM AIKIDO AND COMPETENCY AND STUDENT WELL- ENGAGEMENT OSCILLATION ENABLES
VIPASSANA FOR THE Al-DRIVEN ORGANIZATION BEING
BASAK BULUT; OGUZHAN YiLMAZ

(0B)

BEYOND ADOPTION: REFRAMING Al
INTEGRATION IN ORGANIZATIONS AS DECISION
ARCHITECTURE TRANSFORMATION

FATIH CETIN; KUANCHIN CHEN;
XIAODAN WANG
(0B)

INCLUSIVE LEADERSHIP AND PROACTIVE
CHANGE IN SMES: THE EMPOWERMENT

GOKHAN GOKMEN
(OMT)

WHEN THE BASICS DISAPPEAR: ARRESTED

MANAGERS TO LEARN TO SEE DIFFERENTLY

STRATEGIC RESPONSES
ALFREDO JIMENEZ; SECIL BAYRAKTAR; YU-
MAN XIONG; SEONG-JiN CHOI

(SSR)

QUANTUM-INFORMED STRATEGY

POPULISM: INSTITUTIONAL PRESSURES AND

INSTITUTIONAL AND RESOURCE-BASED

ANTECEDENTS OF HOSPITALS' ADOPTION OF

AI-ENABLED WORKFORCE MANAGEMENT

ISMAIL SIMSIR; M. NURULLAH KURUTKAN;

MEHMET BAGIS; SERDAR AYDIN
(HCMI)

ULUSLARARASI MUHENDIS GOGUNDE iSiN
RUTINLIGI, BECER| TRANSFERI VE
MOTIVASYON: TURK BEYAZ YAKALILAR
UZERINE NITEL BiR DEGERLENDIRME
ARDA MERIG; MEHMET GAKAR
(0B)

BILGEHAN YILDIZ; MURAT USTAOGLU

PATHWAY AND ITS BOUNDARY CONDITIONS

PERIPHERALITY AND THE DISRUPTION OF

SOSYAL AG KONUMLARININ i$ ANLAMLILIGI

FORMULATION AND LEADERSHIP: ﬁg A'\;ﬁﬁ\;gi;%grgﬁfs (S)FH%@(P:::Z\'LE ALGISI UZERINDEKi ETKiSi:-TAOM OB iLGI

SUPERPOSITION, ENTANGLEMENT, AND ; X el . GRUBU ORNEGI
DUYSAL ASKUN; EMRE BURAK EKMEKGIOGLU; TUgg:égiDNZF:/cl)FSiSLSEII\CI)EﬁlF_{IS_?SETLIJ%%LU INTERFERENCE IN THE A-FQUANTUM NURETTIN C;l; EzAﬁr;l\DK:\?‘R:IDVIU;IE/?\l’\:;SrER CELIK; ZAFER SIMSEK; TUGBA YILMAZ; MERAL KIZRAK;
(08) SEMiH CEYHAN; CEVAHIR UZKURT ’ (oM COMPUTING DRIVEN BUSINESS ERA (HCM) NiHAN BIiRINCIOGLU; HULUSI CENK SOZEN
15:45- 17:15 (08B) AHMET HAKAN YUKSEL (08)
(SSR)
ARTIFICIALINTELLIGENCE AND THE SURDURULEBILIR OIDERCIK TLE

ACALL TO ACTION: TURKISH RESEARCHERS ROLE OF SERVANT LEADERSHIP AND E{EAI—:;VJ&? ?&E\f;ﬁ;‘s&%gﬁ:ﬁ L?;IIDNELQEI/:,I TRACING ENTREPRENEURIAL ECOSYSTEM TRANSFORMATION OF HEALTHCARE SURDURULEBILIR PERFORMANS ARASINDAKi

CAN LEAD EU SOéIAL SCIENCE NETWORKS ORGANIZATIONAL LONG-TERM ORIENTATION IN MA‘I;I'ERS MORE THAN EVER AND HOW FLOW DYNAMICS THROUGH TOPIC MODELING: LEADERSHIP: A CONCEPTUAL PERSPECTIVE ILISKIDE KURUMSAL iKLIM STRATEJISININ

NOURA AL MURSI SHAPING OCBIS THEORY EXPLAINS ITS DEVELOPMENT EVIDENCE FROM LONGITUDINAL ARCHIVAL ON MANAGEMENT AND PATIENT-CENTERED ARACILIK ROLU
(0B) EDA AKSOY GAVKHAR TURAEVA: ZOLTAN BUZADY DATA HEALTHCARE MARKETING TUGAY ULKU; HUSEYIN CIGEKLIOGLU; AYSE
(0B) (OP/;T) KAGAN SIRDAR; EREN KILIG; NUFER YASIN ATES SERAP AYDOGDU MERIG YAZICI; MARKO MiHIC
(SSR) (HCMI) (0B)
ETHICAL LEADERSHIP IN RESPONSIBLE Al
IMPLEMENTATION: A CROSS-CULTURAL BEYOND THE OPTIMAL DECISION: VARIANCE- PREDICTION OF OUT-OF-POCKET HEALTH
EFFECT OF WORKPLACE OSTRACISM ON PERSPECTIVE FROM POLAND, TURKIYE, AND MINIMIZING Al, ORGANIZATIONAL ARTIFICIAL lNTEIfLIGENCE IN STRATEGIC EXPENDITURES: A METHODOLOGICAL "YAPAY ZEKA GAGINDA LIDERLIK: ANLAMLI iS
SOCIAL CAPITAL, ORGANIZATIONAL TRUST, DECISION-MAKING: A BIBLIOMETRIC MAPPING . . - L At
AND SERVIGE RECOVERY PERFORMANGE THE UNITED STATES MONOCULTURES, AND THE WORK OF OF THE STRATEGIC MANAGEMENT LITERATURE COMPARISON OF MACHINE LEARNING VE GALISANLARIN GELISIMi UZERINE iINSAN
AYSIN PASAMEHMETOGLU ALICJA FANDREJEWSKA-NOWAKOWSKA; LEADERSHIP ZELIHA OVALI; AYSE PINAR ULUCAY APPROACHES - A METHODOLOGICAL REVIEW ODAKLI BiR LIDERLIK PERSPEKTIFi
(OB) OZLEM ATAY; KUBILAY GOK; EWA STAWICKA; RASIM SERDAR KURDOGLU ’ (SSR) CAGLA OZGELIK; NURETTIN ONER ESRA ZEYNEL
JOANNA PALISZKIEWICZ (OMT) (HCMI) (0B)"
(0B)
15 Temmuz Sehitler Salonu Bordo Salon
CAUCUS K R . - . . .
17:15 - 18:45 (DEHG) Senior-Junior Rapid-Fire Mentoring Crafting High Quality Papers
(OB-IG) (EDTHG)
20:00 LOST IN iZMIR, IGs’ Social Events




TAOM 2026 | SEPTEMBER 11 TUESDAY

06:30 - 07:30

PROGRAM

MORNING WORKOUT - STARTS IN FRONT OF THE ANNUAL MEETING VENUE

09:00 - 10:30

Parallel Sessions 3

15 Temmuz Sehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG (Deniz DIRIK) OB IG (Fatih GETIN) SSR IG (Mehmet ERYILMAZ) OMT IG (Emil KNEZOVIC) OB IG (Zoltan BUZADY) OB IG (Engin Bagig OZTURK)
ENG ENG ENG ENG ENG ENG

A QUALITATIVE EXPLORATION OF
STRESS EXPERIENCES AT WORK
THROUGH A PROFESSIONAL SELF-
DEFENSE INTERVENTION.
SELBI ATASARYYEVA; SIBEL CALISKAN
(08B)

THE IMPACT OF ACTION LEARNING ON
INDIVIDUAL AND COLLECTIVE
LEADERSHIP: A CASE STUDY OF
TURKISH MIDDLE MANAGERS
BURCU GUNERI CANGARLI; SELEN KARS-
UNLUOGLU
(08)

TWIN TRANSITION IN EUROPEAN PATENTS: A
STUDY ON SEMANTIC CONVERGENCE AND
VALUE OF PATENTS
BURAK OKYAY; YAGIZ DEREBOY
(SSR)

WHERE SHOULD PMOS START WITH Al?
EVIDENCE FROM KPI/OKR ADOPTION
AND PERFORMANCE IMPROVEMENT
KASIM SEN; MUSTAFA HAFiZOGLU
(omm)

HUMANIZING GENERATIVE Al AT WORK:
ORGANIZATIONAL DEHUMANIZATION, GENAI
KNOWLEDGE, AND EMPLOYEE-GENAI
COLLABORATION
FATMA ECE DEMIRER; SELIN METIN CAMGOZ
(0B)

CAN AI-ENHANCED SAFETY REPORTING
SYSTEMS REDUCE SAFETY SILENCE? A
CONCEPTUAL PERSPECTIVE FROM
AIRCRAFT MAINTENANCE
ORGANIZATIONS
TAYFUN AYDOGDU
(0B)

ALGORITHMS AS SUBSTITUTES FOR
LEADERSHIP: RETHINKING DIRECTION
AND MOTIVATION IN DIGITAL
WORKPLACES
AMER ALI AL-ATWI; MERAL KIZRAK; H.
CENK SOZEN; OMER YAVUZOGLU; ESRA

DONUSUMCU LIDERLIK VE YENILIKGI iS
DAVRANISI iLiSKiSi UZERINE META ANALIZ
OMER ATESCI; DENIZ DiRIK
(0B)

MAKING CLIMATE OPPORTUNITIES VISIBLE:
EXECUTIVE FORESIGHT, IMAGINATION, AND
GREEN INNOVATION
STAVROS VOURLOUMIS; IOANNIS THANOS

(SSR)
BALTA
(OB)
MODERATING EFFECTS OF THE DARK SIDE OF JOB CRAFTING:
ORGANIZATIONAL CLIMATE ON THE
INTENSIFYING THE EMOTIONAL COST
RELATIONSHIP BETWEEN FULL RANGE
LEADERSHIP AND ORGANIZATIONAL OF FRUSTRATED NEEDS
AMBIDEXTERITY BURCU Tosurzlé) :;.)NEJAT BASIM
AHMET AKSOY
(0B)
OMID OMIDVAR

YOU MAY BE COMMITTED BUT STILL
DOING NOTHING TO IMPROVE YOUR
ORGANIZATIONS: THE DARK SIDE OF
NEED FOR AFFILIATION
ALEV OZER TORGALOZ
(08B)

LEADER APOLOGY IN HIGH-POWER
DISTANCE CONTEXTS: EVIDENCE FROM
ROMANIA
FATIH CETIN; LAURA BRANCU; SVALA
GUBMUNDSDOTTIR; FARUK SAHIN
(08)

INTERACTIVE PANEL

A STRATIGRAPHIC PERSPECTIVE ON Al-
DRIVEN ORGANIZATIONAL CHANGE:
UNDERSTANDING ORGANIZATIONAL

LAYERS IN TECHNOLOGICAL
TRANSFORMATION
ARZU ATAN
(omm)

BEYOND EXPERIENCE
: THE ROLE OF ANALYTICAL THINKING
IN MANAGERIAL PERFORMANCE
SAULE ZHARDAYEVA; ZOLTAN BUZADY
(0B)

ALGORITHMIC LEADERSHIP, ARTIFICIAL
INTELLIGENCE ANXIETY, AND
EMPLOYEE SILENCE: A SYSTEMATIC
REVIEW AND FUTURE RESEARCH
AGENDA FOR HYBRID ORGANIZATIONS
KEMAL EROGLUER
(08)

STUDYING THE IMPORTANCE OF SOCIAL
COMPARISONS AND ORGANIZATIONAL
VIRTUOUSNESS ON INTENT TO QUIT
THROUGH THE LENS OF PERCEIVED
FAIRNESS, FLOW AND SOCIAL
EXCHANGE
IRENE TSACHOURIDI; FOTiS
SPYROPOULOS
(0B)

ACCELERATING INTERORGANISATIONAL
RELATIONSHIP PERFORMANCE BY
ARTIFICIAL INTELLIGENCE AND
ORGANISATIONAL LEARNING
BARIS ORAK; MUJDELEN IPEK YENER
(omT)

HOW CULTURAL DIMENSIONS
INFLUENCE JOB PERFORMANCE AND
FINANCIAL BEHAVIOR IN A POSTWAR
CONTEXT: THE MEDIATING ROLE OF

LEADER-MEMBER EXCHANGE
SIRIN BACGEROGLU; SERVER SEVIL

AKYUREK; EMIR OZEREN
(08)

NAVIGATING UNCERTAINTY IN
EDUCATIONAL ORGANIZATIONS: THE
ROLE OF EMPLOYEE WELL-BEING AND
WORKPLAGE RESILIENCE AMONG K—12
TEACHERS
FURKAN BAKI ZARALIOGLU; SENAY
CAYLAN
(0B)

10:30-11:00

15 Temmuz Sehitler Salonu

Opening Ceremony &Speeches




TAOM 2026 | SEPTEMBER 11 TUESDAY
Parallel Sessions 4
15 Temmuz Sehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
CMSIG HRMIG SSR IG HRM IG (Mehmet GENGER) OMTIG (Leyla ADILOGLU YALGINKAYA)
TR, PRESENTATION SYMPOSIUM ENG, PRESENTATION SYMPOSIUM ENG, PRESENTATION SYMPOSIUM ENG TR
ETHICAL AND LEGAL CHALLENGES OF

BIENALLER, KAMUSALLIK VE
KARSILASMA:MARDIN BIENALI'NIN ORGUTSEL

ARTIFICIAL INTELLIGENCE USE I+E52:E54N
HUMAN RESOURCE MANAGEMENT: A
SYSTEMATIC LITERATURE REVIEW
MEHMET GENGER; MOHAMMAD HABIBI VATAN

YAPAY ZEKAETIGi VE ORGUTSEL YONETIM LITERATURUNDE
ETiK LiDERLIK: SISTEMATIK LITERATUR DERLEMESI

KARDELEN BiRINCi; YONCADENiZ GUROL
(oMM
(HRM)
VE SOYLEMSEL SENTEZI
AYTUL CENGIZ, ARZU INAN OZLUTAS, VAHAP
AVSAR RESILIENCE AS A LEADERSHIP CAPACITY:
(Cms) NAVIGATING AI-DRIVEN UNCERTAINTY AND
REDEFINING LEADERSHIP THROUGH THE WELLBEING CHALSL;’_\.II_?:;SIN EDUCATIONAL ORGUTLERDE YAPAY ZEKANIN BILGI-KARAR-
11:00 - 12:30 LENS OF COMMON GOOD HRM A DEGER ZINCIRINDE BILGI ISLEME KAPASITESI
. . MESUT OZTIRAK; SENAY CAYLAN; PINAR ACAR N N N .
CIGDEM VATANSEVER, SINEM AKKAYA, Smﬁ:ﬁﬁs&f&%ﬁ:ﬁ;@é@ L’;ziifzii::m;:ﬁsl' s (HRMC; VE KARAR ALMA MEKANIZMALARI UZERINDEKI
MEHMET AL ICBAY ) HUMAN DYNA;MICS ETKISI: KLASIK ORGUT KURAMI, BILGI
MODERATORS EMREEBILG YONETIMI, BILGI YAYILIMI VE BAGLAMSAL ZEKA
BURCIN HATIPOGLU; VALA LALE TUZUNER SSR ¢ PERSPEKTIFINDEN BIR INCELEME
(HRM) (SSR) ZUBEYDE GAGLAYAN
GOING GREEN AT WORK: THE PROMISE AND (OMT)
REALITY OF GREEN HUMAN RESOURCE
MANAGEMENT IN BOSNIA AND HERZEGOVINA
AMILA AHMETHODZIC; EMIL KNEZOVIC
(HRM)
FASCISM AS A MANAGEMENT PHILOSOPHY
DIRK MATTEN YAPAY ZEKA CAGINDA ORGUTSEL GUCUN
(M9 NOT JUST A THREAT: THE ROLE OF YENIDEN DEGILIMI' ALGORITMIK KOSUL
OCCUPATIONAL IDENTITY OPPORTUNITY IN Al- BAGIMLILIKLAR LidERLiK VE ORGUT$i |
BASED JOB CRAFTING IPOLiTiKA c
ENGIN OZTU(IT-:E'GI;ARA TARIER YAHYA KEMAL ULUSOY
(OMT)
LUNCH
(Bordo Salon)
Pierre El-Haddad, AOM
Making Management Research Prescriptive and Management Prescriptions Scientific
12:30-13:30 Management Consulting Division Chair Elect
DEI IG Brown-Bag Seminar
(15 Temmuz Sehitler Salonu)
CAP Early-Career Representatives, Presentation
Hira Wajahat Malik and Cagdas Kilg
15 Temmuz Sehitler Salonu
Jeffrey Pfeffer
13:30 - 15:00 . L :
Teaching Students Power and Politics: Some Tips and Lessons
Keynote Speech
15:0015:30 Coffee Break &
. . Networking Competition
15 Temmuz Sehitler Salonu
Roy Suddab
15:30- 16:15 Y oo .
Values Entrepreneurs: The Alchemy of Innovation in Social Media Platforms
Keynote Speech




TAOM 2026 | SEPTEMBER 11 TUESDAY

16:15-17:00

15 Temmuz Sehitler Salonu

Leo Paul Dana
Decolonizing Academic Research
Keynote Speech

17:00 - 18:30

15 Temmuz Sehitler Salonu

AOM Team
Division Representatives Panel 1
Alex Murray - TIM, Banu Goktan — ENT, Jennifer N. Craig-OB
Plenary Session

18:30 - 19:15

15 Temmuz Sehitler Salonu

Florian Urmetzer
Using Al in Practice Projects in University Settings
Keynote Speech

20:00

LOSTINIZMIR, IGs’ Social Events




TIME

06:30 - 07:30

TAOM 2026 | SEPTEMBER 21 WEDNESDAY

PROGRAM

MORNING WORKOUT - STARTS IN FRONT OF THE ANNUAL MEETING VENUE

09:00 - 10:30

Bilgisayar Lab

15 Temmuz Sehitler Salonu

Bordo Salon

When HRM Meets Al: A Conversation with Peter Bamberger

(HRM IGs session)

Meet the Authors
(OB-IG) (TR)
Fatih Cetin, Esra Aydin, Belgin Okay Somerville, Amitabh Anand

Strategy and Sust.Panel
(SSR-IG)

10:30-11:00

Coffee Break &
Networking Competition

11:00 - 11:45

15 Temmuz Sehitler Salonu

Viktor Dorfler
Al Dynamics - for Leaders of Learning Organizations
Keynote Speech

11:45-12:30

15 Temmuz Sehitler Salonu

Zhike Lei
Editor
Introduction of the new AOM Journal
Inside Organizations
Plenary

12:30 - 13:30

LUNCH
(Derslik 6)
CMS-IG Brown-Bag Seminar with Dirk Matten: Al Implementation in Organizations: Implications for Responsible Leadership
(15 Temmuz Sehitler Salonu)
OB-IG Brown Bag Seminar with David Collings
(Bordo Salon)
SSR-IG Brown Bag Seminar with Siri Terjesen




TAOM 2026 | SEPTEMBER 2 | WEDNESDAY

13:30 - 14:15

15 Temmuz Sehitler Salonu

Xu Huang
Psychology of Al
IACMR Vice President Elect
Keynote Speech

14:15 - 15:00

15 Temmuz Sehitler Salonu

Larry Williams
AOM-CARMA
Keynote Speech

15:00 - 15:30

Coffee Break &
Networking Competition

15:30-17:00

15 Temmuz Sehitler Salonu

Past and Future of the Science of Management and Organizations
Peter Bamberger, AOM President 2025
Christopher L. Tucci, AOM President-Elect 2027
Panel-Plenary Session

17:00 - 18:15

15 Temmuz Sehitler Salonu

Arnold Bakker & Evangelia Demerouti
Plenary Session

20:00

GALA DINNER - BALGOVA THERMAL HOTEL
TAOM & BHAOM Memorandum of Understanding (MoU) Signing Ceremony
Awards Ceremony




TAOM 2026 | SEPTEMBER 3 I THURSDAY

PROGRAM

06:30 - 07:30

MORNING WORKOUT - STARTS IN FRONT OF THE ANNUAL MEETING VENUE

09:00 - 10:30

Bilgisayar Lab

15 Temmuz Sehitler Salonu

Bordo Salon

Idea Generation Workshop
(EDTIIG)

The Journal Rejection Clinic with A. Bakker & E. Demerouti
(OB-IG)

OMTIG Panel
Moderator: Ali Danisman
Roy Suddaby, Mats Alvesson
New Institutional Theory and Critical Management Studies: Current Debates and Future
Directions

10:30 - 11:00

Coffee Break &
Networking Competition

11:00 - 12:30

Meet the Editors
Interactive Parallel Sessions

15 Temmuz Sehitler Salonu

Bordo Salon

Derslik-6

Session 1: Academy of ManagementJournal, Career DevelopmentInternational,
Human Resource Management Journal, Journal of Small Business and Enterprise
Development

Session 2: Journal of Management, Academy of Management Collections, Strategic
Entrepreneurship Journal, International Studies of Management and Organization,
Philosophy of Management

Session 3: Academy of Management Review, International Journal of Emerging
Markets, Organization, Small Business Economics

12:30 - 13:30

LUNCH
(Bordo Salon)
CMS-IG Brown-Bag Seminar, Beyza Oba, Ozan Nadir Alakavuklar
(Derslik 6)
EDTI-IG Brown-Bag Seminar Amitabh Anand, Emil Knezovi¢
(15 Temmuz Sehitler Salonu)
OB-IG Brown-Bag Seminar, Belgin Okay Somerville

13:30 - 15:00

15 Temmuz Sehitler Salonu

AOM Team
Division Representatives
Panel 2
Talya Bauer- OB, Florian Urmetzer-MED, David Collings-HR

15:00 - 15:30

Coffee Break &
Networking Competition

15:30-17:00

15 Temmuz Sehitler Salonu

Neurodiversity and Inclusion at Work: Perspectives on Work Design and Employee Experience

Plenary Session
Sponsored by Eker Corporation

Moderator: Duysal Askun Celik, TAOM; Sinan Canan, Agik Beyin Training and Consulting; Ulfet Uzunkoca, istanbul Atlas University; Alperen Basbuga, Eker Corporation; Damla Bozkurt, KPMG Turkiye

17:00 - 23:00

Social Event
Ephesus Tour
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PROGRAM

09:00 - 10:30

Parallel Sessions 5

15 Temmuz Sehitler Salonu Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG-EDTIIG (Zhike LEI) HCMIIG OB IG (Talya BAUER) SSR |G (Attilla WEISZT) CMS IG (Ozan AGLARGOZ) DEIIG - EDTIIG (Lutz PESCHKE)
ENG, PAPER DEVELOPMENT WORKSHOP ENG, PRESENTATION SYMPOSIUM ENG, PAPER DEVELOPMEN T WORKSHOP ENG ENG, CMS IG PARALLEL SESSION ENG

THE MEDIATING ROLE OF WORKPLACE
STATUS ON THE EFFECT OF BENIGN
STYLES OF LEADER HUMOR ON
EMPLOYEE PROSOCIAL RULE-
BREAKING BEHAVIOR
BUSE DEMIRAY; AZMi YALGIN

(08)

WHEN SOCIAL APPROVAL MATTERS
LESS: Al DECISION SUPPORT AS A
BOUNDARY CONDITION OF THE
RELATIONSHIP BETWEEN SUBJECTIVE
NORMS AND ENTREPRENEURIAL
INTENTION
HANAN BABIC; ADMIR MESKOVIC

(EDTI)

REIMAGINING HEALTHCARE
MANAGEMENT EDUCATION:
COMPETENCIES, ARTIFICIAL
INTELLIGENCE, AND THE FUTURE OF
LEADERSHIP DEVELOPMENT
FERHAT DEVRIM ZENGUL; NANCY
BORKOWSKI; NURETTIN ONER;
ALLYSON G HALL; OZLEM OZAYDIN;
OZDEN GUDUK; MUSTAFA GURBAZ
(HCMI)

PRO-ENVIRONMENTAL BEHAVIORS AS A
MODERATOR IN THE RELATIONSHIP
BETWEEN MATERIALISM, VALUES, AND
SUBJECTIVE WELL-BEING: A
COMPARATIVE ANALYSIS OF PRE- AND
POST-PANDEMIC
BASAK UCANOK TAN

(0B)

INNOVATION POLICY TRANSFER FROM
DEVELOPED COUNTRIES AND INSTITUTIONAL
ADAPTATION IN AN EMERGING MARKET
TULAY ILHAN NAS
(SSR)

WHEN THE FAMILY CONSTITUTION COMES
ALIVE - HOW FAMILY BUSINESS FAMILIES LEARN
TO GOVERN AND OWN TOGETHER
ATTILA WIESZT; AMITABH ANAND
(SSR)

FIRING THE BOSS: ALTERNATIVE
ORGANIZING AT THE INTERSECTION OF
DEMOCRATIC PRINCIPLES AND
CAPITALIST IMPERATIVES
OZAN NADIR ALAKAVUKLAR; MEHLIKA
SARAC
(cvS)

A SYSTEMATIC EXAMINATION OF GENDER BIAS
IN TEXT-TO-IMAGE GENERATIVE Al: PORT
INDUSTRY CONTEXT
EGEMEN ERTURK; BAYRAM BILGE SAGLAM
(DEI)

PRODUCT INNOVATION IN THE AGE OF Al: HOW
AI-DRIVEN DECISION MAKING SHAPES
PRODUCT DEVELOPMENT
MEHMET GENGER; AFSHIN MANSOURI
(EDTI)

MOVING BEYOND MEANING
INTERPRETATIONS: CRAFTING MEANING
ACROSS LIFE DOMAINS AS A
BEHAVIORAL STRATEGY
GUR SENGUN; BURCU GUNERI CANGARLI
(OB)

AFTER THE COMPASS FAILS - HOW FAMILY
FIRMS CROSS THE THRESHOLD FROM
DISRUPTION TO STRATEGIC COMMITMENT?
ATTILA WIESZT; AMITABH ANAND
(SSR)

DECONSTRUCTING THE
ORGANIZATIONAL ILLUSION: AN
INTELLECTUAL FOREST WALK WITH
MATS ALVESSON
MODERATOR OZAN AGLARGOZ
(cMS)

SEXTUPLE HELIX LEADERSHIP AND
ORGANIZATIONAL DIGITAL TWINS:LEADING
HYBRID HUMAN-AI KNOWLEDGE ECOSYSTEMS
IN THE AGE OF ARTIFICIAL INTELLIGENCE
LUTZ PESCHKE; SELDAG GUNES PESCHKE;
GILMAN SENEM GENGTURK HIZAL
(EDTI)

PSYCHOLOGICAL AND CONTEXTUAL
ANTECEDENTS OF ENTREPRENEURIAL
INTENTION: AN EXTENDED THEORY OF
PLANNED BEHAVIOR MODEL IN AN Al-

EXPERIENCED UNIVERSITY STUDENT COHORT

DAMLA KARAGOZLU; AHMET ADALIER
(EDTI)

10:30 - 11:00

Coffee Break
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11:00 - 12:30

Parallel Sessions 6

15 Temmuz Sehitler Salonu (374) Bordo Salon Bilgisayar Lab Derslik-1 Derslik-2 Derslik-6
OB IG CMSIG OB IG - HCMIIG (Pelin KANTEN) EDTIIG - HCMI IG (Pinar AKINCI ACAR) OMTIG SSR IG
TR, PRESENTATION SYMPOSIUM TR, PRESENTATION SYMPOSIUM ENG TR ENG, PAPER DEVELOPMENT WORKSHOP ENG, PAPER DEVELOPMENT WORKSHOP

YAPAY ZEKA VE CALISMANIN
GELECEGINE ILISKIN YOUTUBE
YORUMLARININ MAKINE OGRENMESI
DESTEKLI ANALIZI: TEMA-DUYGU
ESLESMELERI UZERINE KESIFSEL BIR
ARASTIRMA
MUGE UNAL; BEGUM AL
(08)

BILGI URETIMININ GORUNMEYEN
BOYUTLARI: ARASTIRMA ALANINDA SES
VE SESSIZLIK
REMZIYE KOLCU; OZAN AGLARGOZ:
SIBEL DOGANAY
(cMs)

IN-SECURITY DRIVEN MANAGEMENT:
MICROMANAGEMENT, PERFECTIONISM,
NARCISSISM, AND PERFORMATIVE ETHICS AS
DEFENSIVE LEADERSHIP
SAMAN GHAYOUMI
(0B)

YAPAY ZEKA GAGINDA NEO-TAYLORIST
DENETIM: ALGORITMIK YONETIMIN
INSAN DENETIMI VE ISLEM
MALIYETLERI UZERINDEKI ETKiSI
TATYANA AKIN

(EDTI)

CARRYING EXHAUSTION THROUGH THE
DAY: RECOVERY RESOURCES AS
BUFFERS IN A DAILY DIARY STUDY

ENGIN OZTURK; SEVGI EMIRZA; ZAHIDE

KARAKITAPOGLU
(0B)

YAPAY ZEKANIN IKILT BILISSEL
DEGERLENDIRMESI: BEYAZ YAKALI
GALISANLARDA GIRISIMCILIK NIYETINE
GIDEN KONFIGURASYONEL
KOMBINASYONLAR
MURAT GUNEY; DILEK GINAR

(EDTI)

TAHAKKUM ILE OZGURLESME
ARASINDA: “TEKNOLOJIK
CUMHURIYET'IN GOLGESINDE iS
ORGUTLERINDE YAPAY ZEKA-INSAN
ETKILESIMINE ELESTIREL YONETIM
PERSPEKTIFINDEN BIR BAKIS
MEHMET GENCER; BEYZA OBA; OZAN
AGLARGOZ
VS

MAKING SENSE OF ALGORITHMIC
MANAGEMENT: EMPLOYEE'S EXPERIENCES OF
Al ANXIETY AND JOB INSECURITY IN AI-DRIVEN

ORGANIZATIONS
PELIN KANTEN; YENER PAZARCIK; MERVE
DURMAZ
(08)

SENTETIK OTORITE: YAPAY ZEKA GAGINDA
ORGUTLERDE BIGIMSEL AKICILIK YOLUYLA INSA
EDILEN MESRUIYET UZERINE KAVRAMSAL BiR
MODEL
RANA OZYURT KAPTANOGLU
(EDTI)

EMPATININ ILISKISEL VE KOLEKTIF
BAGLANTILARI: SAGLIK HIZMETLERINDE
KISILERARASI DUYGU DUZENLEME ILE
TOPLULUKGU YETERLILIGIN ROLU
HUSEYIN TOLGA GAGATAY
(HCMI)

TRANSFORMATIONAL LEADERSHIP, CULTURAL
INTELLIGENCE, AND THE GLOBALIZATION OF
HEALTHCARE SYSTEMS IN SAUDI ARABIA
SHADEN AHMED MOHAMMAD KHATTAB;
SERVER SEVIL AKYUREK
(HCMI)

RETORIKTEN GERGEGE STRATEJIK BIR
MALIYET: TURKIYE SAGLIK SISTEMINDE
ORGUTSEL SINiZM VE YETENEK AKISI
NIYETI UZERINE GOKLU PAYDASLI
KARSILASTIRMALI BiR ANALIZ
PINAR AKINCI ACAR; AYSE ELIF YILDIZ

(HCMI)

WORKFORCE SUSTAINABILITY IN LONG-
TERM CARE: LEADERSHIP, RETENTION,
AND ORGANIZATIONAL PERFORMANCE
IN AGING SOCIETIES
FERHAT DEVRIM ZENGUL; ROHIT

PRADHAN; ®ZDEN GUDUK; GREGORY

OREWA; ROBERT WEECH-MALDONADO;
BATUHAN MANAV; OZLEM OZAYDIN
(OMT)

MAPPING THE FIELD OF ARTIFICIAL
INTELLIGENCE AND DYNAMIC
CAPABILITIES: A BIBLIOMETRIC
ANALYSIS AND FUTURE RESEARCH
AGENDA
DILARA GOKGEOGLU; HAYRIYE EBRU
OYDAG; BASAK BULUT

(SSR)

REIMAGINING ERRORS AND FAILURES
IN ORGANIZATIONS
ZHIKE LEI
(SSR)
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12:30-13:30

15 Temmuz Sehitler Salonu

Closing Ceremony

13:30 -14:50

15 Temmuz Sehitler Salonu

New Frontiers of Management Research Workshop
Larry Williams —Tips for Learning Research Methods — Invited Speaker

Mats Alvesson — Images of the Research Process: Different Ways of Understanding What Research Is About— Invited Speaker & Developmental Faculty
Dirk Matten — Creating Impact Through Management Research — Invited Speaker & Developmental Faculty
Ozan Nadir Alakavuklar — Doing Critical and Engaged Organizational Research — Invited Speaker & Developmental Faculty

Ozan Aglargoz — Organizer, Moderator & Developmental Faculty

15:00 - 15:50

15 Temmuz Sehitler Salonu

New Frontiers of Management Research Workshop
Methodology Development Roundtables |

16:00 - 16:50

15 Temmuz Sehitler Salonu

New Frontiers of Management Research Workshop
Methodology Development Roundtables Il

16:50 - 17:00

15 Temmuz Sehitler Salonu

New Frontiers of Management Research Workshop
Closing Remarks




